RETRIBUCIONES ANUALES FUNCIONARIOS ANO 2025 2,5%

Importes incluidos en el Acuerdo de Consejo de Gobierno de 10 de diciembre de 2025

Grupo Retribuciones Mensuales (x12) Pagas Extraordinarias (x2) TOTAL RETRIB. ANUALES
e 3;1/3;4 NIVEL - C Destino Comzlementlo Espeélﬁco el || @i Comilementlo Espeglﬁco C. ESp:CIfICO C. EspBecmco NIVEL
30 14.326,32 15.144,36 24.249,00 2.387,72 2.295,14 2.742,26 52.241,22 61.792,98] 30
29 12.849,96 14.327,52 22.591,56 2.141,66 2.193,64 2.598,94 49.600,46 58.269,80| 29
28 12.309,96 13.490,76( 20.928,48 2.051,66 2.129,70 2.493,32 48.069,76 55.871,10] 28
27 11.769,12 12.494,16 19.438,44 1.961,52 2.057,42 2.396,56 46.369,90 53.653,32| 27
A1| A| 26 | 16.400,88] 1032564 11.53416| 17.041,32| 1.686,80 1.720,94|  1.922,32| 2.262,44| 43.500,74] 50.338,02| 26
25 9.160,92 10.972,44 17.015,16 1.526,82 1.828,66 2.168,20 41.576,52 47.958,78] 25
24 8.620,32 10.423,68 16.084,68 1.436,72 1.737,20 2.099,54 40.305,60 46.328,94] 24
23 8.080,56 9.893,64 15.119,40 1.346,76 1.648,80 2.028,92 39.057,44 44.663,32] 23
22 7.539,72 9.363,60| 14.153,64 1.256,62 1.560,68 1.958,32 37.808,30] 42.995,98] 22
26 10.325,64 10.976,16 17.409,48 1.720,94 1.776,10 2.092,02 40.704,12 47.453,36] 26
25 9.160,92 10.397,28 16.483,56 1.526,82 1.699,24 1.997,66 38.689,54 45.074,24] 25
24 8.620,32 9.819,96 15.553,20 1.436,72 1.636,68 1.929,16 37.418,96 43.444,68] 24
23 8.080,56 9.289,92 14.587,56 1.346,76 1.548,30 1.858,54 36.170,82 41.778,70] 23
A2| B | 22 | 1418148  753972|  8.759,52| 13.621,68] 1.723,80] 1.25662| 145988 1.787,78] 34.921,02| 40.111,08| 22
21 7.000,32 7.993,68 12.189,84 1.166,72 1.332,28 1.693,96 33.398,28 37.956,12| 21
20 6.502,56 7.226,64( 10.755,00 1.083,76 1.204,42 1.601,68 31.922,66] 35.848,28] 20
19 6.170,76 7.010,76 10.323,00 1.028,46 1.168,40 1.566,38 31.283,66 34.993,88| 19
18 5.838,72|  6.79560| 9.890,88 973,12|  1.132,68| 1.531,18] 30.645,40| 34.139,18| 18
22 7.539,72 7.942,56 12.891,12 1.256,62 1.304,34 1.546,74 30.224,92 35.415,88] 22
21 7.000,32 7.160,16 11.459,28 1.166,72 1.193,26 1.452,94 28.702,14 33.260,94| 21
20 6.502,56 6.393,60( 10.024,68 1.083,76 1.065,70 1.360,52 27.227,30] 31.153,20f 20
19 6.170,76 6.177,36 9.592,92 1.028,46 1.029,56 1.325,32 26.587,82 30.299,14| 19
C1l| C | 18sc| 10.647,84 5.838,72 9.147,00 13.267,80 1.533,84 973,12 1.294,88 1.496,18 29.435,40 33.757,50| 18SC
18 5.838,72 5.961,96 9.161,04 973,12 993,68 1.290,02 25.949,16 29.444,58] 18
17 5.506,44 5.781,96 8.843,88 917,74 963,68 1.260,42 25.351,50 28.710,16) 17
16SD 5.175,12 7.853,52 11.232,72 862,52 1.202,90 1.366,62 27.275,74 30.818,66| 16SD
16 5.175,12 5.602,20 8.526,24 862,52 933,66 1.230,96 24.755,18 27.976,52] 16
18SC 5.838,72 8.723,16 12.843,12 973,12 1.165,20 1.366,76 27.025,74 31.347,26] 18SC
18 5.838,72 5.487,12 8.736,84 973,12 914,48 1.161,06 23.538,98 27.035,28] 18
17 5.506,44 5.307,60 8.419,68 917,74 884,46 1.131,46 22.941,78 26.300,86| 17
C2| D | 16sD 8.862,00 5.175,12 7.429,56 10.808,88 1.463,54 862,52 1.073,22 1.237,50 24.865,96 28.409,56| 16SD
16 5.175,12 5.127,60 8.101,92 862,52 854,70 1.101,84 22.345,48 25.566,94| 16
15 4.842,48 5.109,00 7.560,36 807,08 851,48 1.061,10 21.935,58 24.596,56|] 15
14 4.511,16 5.090,76 7.018,56 751,86 848,62 1.020,38 21.527,94 23.627,50| 14
14 4.511,16 4.800,36 6.683,40 751,86 799,94 963,14 20.326,34 22.372,58| 14
A.P| E 13 8.111,16 4.178,64 4.614,84 6.495,60 1.351,86 696,44 769,20 940,04 19.722,14 21.773,74| 13
12 3.846,48 4.428,48 6.308,64 641,08 738,08 916,98 19.117,14 21.176,20f 12
petecionamiento | Componente Sy
Profesional (anual x12) _ nual Dic.
: : . 20 pivel Trienios Ordinarios Trienios 165,84 82,92
e nivel 2 el rernive (Iim;t:f ﬁiﬁﬁ"ﬁa Anual (x12) Mensual Pag?;zE)xtra
Al A 934,68 1.121,64 2.077,56 2.077,56 631,20 52,60 64,94
A2| B 685,68 823,08 1.514,04 1.514,04 514,80 42,90 62,54
ci| c 573,84 688,56 1.115,04 1.115,04 389,64 32,47 56,06
C2 D 511,32 613,68 962,40 962,40 265,32 22,11 43,74
AP| E 429,72 516,00 950,40 950,40 199,80 16,65 33,30

* De conformidad con el Acuerdo Administracion-Sindicatos de 24/09/1999 (ratificado por Acuerdo de Consejo de Gobierno de 30/11/1999) sobre revision del sistema
retributivo, la referencia al Grupo, en puestos abiertos a mas de un grupo, se entendera a la de mayor cuantia.




